
LEAVING A LASTING LEGACY 
Taking Your Culture Program From 

"Having To"  to "Wanting To"  
Are your employees still struggling with the obstacles of 
Compliance and Engagement?
Created from the thoughts and ideas of his flagship message, 
”Leaving a Safety Legacy”, Davidson realized that his concepts and 
ideas go far beyond just safety, and in fact is the perfect outline for 
companies and teams to structure their own culture system, 
regardless of industry.

By challenging the status quo and the “what’s in it for me” mentality, 
this message effectively helps companies by having attendees walk 
away with a clear understanding of how their actions impact 
themselves, as well as others, and allows them to make a personal 
connection to the reasons why it’s important to be both compliant 
and engaged in your culture program.

What you can expect from a “Leaving a Lasting Legacy” 
presentation.
Wylie utilizes both his training as well as real-world experiences that he has gained, to share with the 
audience the perfect mix of high energy, humor, and insight that attendees enjoy and take away 
from. Wylie’s infectious presentation style and thought-provoking anecdotes connect with the 
audience on a personal level, creating valuable tools for both the company and the employee, 
that they can implement immediately after the session. 

What will my team take away from this session? Who will benefit from this message?
One of the best takeaways of this presentation is that every attendee can relate to it at some point 
on a personal level. From entry level employees to C-Suite executives, this message has something 
for everyone. By challenging them to reflect on ways that they benefit from a proactive team 
culture program and how they can give back to those around them, attendees discover what is 
most important to them and as a result close the gap between having to comply and engage and 
intrinsically wanting to, ultimately creating their own personal legacy.

If you’re looking for the perfect message that your company needs, and your employees deserve to 
grow your own team’s culture, then look no further, because this message is for you!

KEY TAKEAWAYS:
Connecting your actions to safe behaviors to gain a stronger understanding of how their actions 
impact themselves, as well as others, creating a clearer vision of how it impacts them personally.

Resetting their personal values to better align with safety standards to have a better understanding 
of how their actions impact them both on and off the job. 

Building their foundation by utilizing real world tools that they can utilize to create their own 
impactful safety legacy. 
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